
VILLAGE OF MCFARLAND NOTICE OF PUBLIC MEETING
ETHICS BOARD

Monday, August 20, 2018 5:30 PM McFarland Municipal Center
Conference Room A

AGENDA

   

1. CALL TO ORDER, ROLL CALL.
   

2. PUBLIC APPEARANCES.
   

3. APPROVAL OF MINUTES.
  a. Discussion and action regarding the minutes of the meeting held on May 1, 2017.
     

   

4. BUSINESS.
  a. Discussion regarding review and updates to the Ethics Board contained within Chapter 2, Article IV, 

Division 6 of the Village Code of Ordinances.
     

  b. Discussion regarding review and updates to the Ethics Code contained within Chapter 2, Article VIII 
of the Village Code of Ordinances.

     

   

5. SCHEDULE NEXT MEETING DATE.
  a. To be determined.
     

   

6. ADJOURNMENT.

This meeting notice constitutes an official meeting of the above referenced group and was posted in accordance with all applicable 
laws related to Open Meetings Law.  It is possible that members of and possibly a quorum of members of other governmental bodies 
of the municipality may be in attendance at the above stated meeting to gather information.  No action will be taken by any 
governmental body at the above stated meeting other than the governmental body specifically referred to above in this notice.  Upon 
reasonable notice, efforts will be made to accommodate the needs of disabled individuals.  For additional information or to request this 
service, contact the McFarland Municipal Center at (608) 838­3153 or cassandra.suettinger@mcfarland.wi.us.
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Village of McFarland
Ethics Board

Meeting Minutes

May 1, 2017
1. Call to Order

The meeting of the Ethics Board was called to order on May 1, 2017 at 5:30 pm in 
Conference Room A of the McFarland Municipal Center.

Members Present: Brad Czebotar, Bill Foust, Steve Kilpatrick, Chris Spanos, Greg Smith, 
Craig Sherven, and Jeff Sorensen.

Staff Present: Administrator/Treasurer Matt Schuenke.

2. Approval of Minutes

a) Discussion and action regarding minutes from regular meeting held on April 
13, 2017 – A motion was made by Sorensen, seconded by Smith, and unanimously 
carried by the Ethics Board to approve the minutes from the regular meeting held 
on April 13, 2017.

3. Closed Session

a) Motion to convene in closed session in accordance with Wis. Stats. 19.59(5) to 
consider a request for a confidential advisory opinion – A motion was made by 
Czebotar, seconded by Sorensen, for the Ethics Board to enter into Closed Session 
at 5:32 pm in accordance with Wis. Stats. 19.59(5) to consider a request for a 
confidential advisory opinion.  A roll call vote is required.  Yes – Czebotar, Foust, 
Kilpatrick, Spanos, Smith, Sherven, and Sorensen.  No – None.  Motion carried 7 
– 0.

4. Open Session

a) Motion to adjourn Closed Session & reconvene in Open Session for discussion 
and possible action on items of business discussed in Closed Session –

 A motion was made by Foust, seconded by Kilpatrick, and unanimously 
carried by the Ethics Board to adjourn Closed Session at 6:14 pm and return 
to Open Session.

 A motion was made by Spanos, seconded by Foust, and unanimously 
carried by the Ethics Board to issue a confidential advisory opinion as 
discussed in Closed Session.

b) Discussion and possible action on setting next meeting – No additional meetings 
are scheduled at this time.

5. Adjournment

A motion was made by Kilpatrick, seconded by Smith, and unanimously carried by the 
Ethics Board to adjourn the meeting at 6:16 pm.

Respectfully submitted,

Matthew G. Schuenke, Village Administrator/Treasurer

Page 2 of 17



VILLAGE BOARD SUMMARY SHEET

MEETING DATE: Monday, August 20, 2018
  

SECTION: Business
  

DEPARTMENT: Administration
  

CONTACT:
  

AGENDA ITEM: Discussion regarding review and updates to the Ethics Board 
contained within Chapter 2, Article IV, Division 6 of the Village Code 
of Ordinances.

  

PREVIOUS ACTION:

 

ISSUE SUMMARY:

 

FINANCIAL/BUDGET IMPACT:

 

VILLAGE PLAN REFERENCE:

 

ORDINANCE REFERENCE:

 

BOARD, COMMISSION OR COMMITTEE RECOMMENDATION:

 

ATTACHMENTS:
1. Division 6 - Ethics Board
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8/14/2018 McFarland, WI Code of Ordinances

1/3

(a)

(b)

(c)

(a)

(b)

(c)

(d)

(e)

DIVISION 6. - ETHICS BOARD

 

Sec. 2-271. - Composition.

There is hereby created an Ethics Board to consist of seven members; one Village trustee as

appointed by the Village Board for a one year term as a nonvoting member; one Village

public o�cial or public employee who is not a Village trustee as a nonvoting member; and

�ve voting citizen members, all appointed by the President and con�rmed by the Village

Board.

Terms of o�ce for nontrustee members shall be three years. The Village public o�cial or

public employee member shall be appointed for staggered three years or the duration of

their employment.

The Ethics Board shall elect its own chairperson and vice-chairperson, and the Village

Attorney shall furnish the Ethics Board whatever legal assistance is necessary to carry out its

functions.

Sec. 2-272. - Powers and duties.

The Ethics Board advises the Village Board on maintaining an Ethics Code (Article VIII of this

Chapter) which sets forth standards of conduct for Village o�cials and employees, interprets

those ethics guidelines, and investigates any veri�ed complaint alleging improper conduct

under the Ethics Code.

The Ethics Board may make recommendations to the Village Board with respect to

amendments of this Chapter.

The Ethics Board shall provide a standard form for persons to use when submitting a veri�ed

complaint alleging violations of the Ethics Code. "Veri�ed" means that the complainant has

made a declaration under oath or a�rmation, before a notary public, that the complaint is

true.

In the event any person submits a veri�ed complaint alleging that any Village o�cial or

employee has violated the Ethics Code, the Village Clerk and the Chairperson of the Ethics

Board shall conduct an initial review of the complaint to determine whether it is complete in

form. If the Clerk and Chairperson determine that the veri�ed complaint is incomplete, they

shall notify the complainant and provide the complainant with an opportunity to submit the

additional information needed to complete the veri�ed complaint.

Following determination by the Village Clerk-Treasurer and the Chairperson of the Ethics

Board that the complaint is complete, the Ethics Board shall review whether the facts alleged

in the veri�ed complaint, if true, would constitute improper conduct under Article VIII of this

Chapter and warrant further investigation. The Ethics Board shall decide whether this review
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8/14/2018 McFarland, WI Code of Ordinances

2/3

(f)

(g)

(h)

(i)

is conducted in an open meeting or may be closed under Wis. Stats. § 19.85(1)(b) or (1)(f). If

the Ethics Board determines that the veri�ed complaint does not allege facts su�cient to

constitute a violation of Article VIII of this Chapter, it shall dismiss the complaint and notify

the complainant. If the Ethics Board determines that the veri�ed complaint was brought for

harassment purposes, the Ethics Board shall so state.

If the Ethics Board determines that the facts alleged in the veri�ed complaint if true, would

constitute improper conduct under Article VIII of this Chapter, the Ethics Board shall conduct

an investigation into the merits of the complaint. The Ethics Board may solicit the assistance

of Village o�cers and employees to assist in the investigation, and may retain outside

contractors if deemed necessary to perform the investigation.

The Ethics Board shall notify the person whose conduct is under investigation of any

meetings where evidentiary hearings are held or where a decision is reached on whether to

proceed further on the complaint. The Ethics Board shall decide whether these proceedings

shall be conducted in open meetings or shall be closed under Wis. Stats. § 19.85(1)(b) or (1)(f).

The Ethics Board may issue subpoenas and administer oaths.

Upon completion of the investigation, the Ethics Board shall conduct a public hearing in

accordance with all constitutional requirements of due process and issue written �ndings of

fact and conclusions of law determining the propriety of the conduct of the person whose

conduct is under investigation.

If appropriate, the Ethics Board shall refer the matter to the Village Board, District Attorney or

other proper authority.

(Ord. No. 2009-24, § 1, 12-14-2009; Ord. No. 2017-12 , § 24, 6-26-2017)

Sec. 2-273. - Advisory opinions.

When a public o�cial or public employee has doubt as to the applicability of a provision of this Section

to such public o�cial or public employee, such person may apply to the Ethics Board for an advisory

opinion. The public o�cial or public employee shall have the opportunity to present their interpretation of

the facts at issue and of the applicability of provisions of this Section before such advisory decision is made.

This Section shall be operative in all instances covered by its provisions, except when superseded by an

applicable statutory provision when statutory action is mandatory, or when the application of a statutory

provision is discretionary but determined to be more appropriate or desirable. It is prima facie evidence of

the intent to comply with this Article when a person who refers a matter to the Ethics Board for an advisory

opinion abides by that opinion and the material facts are as stated in the request. The Ethics Board shall not

make public the identity of an individual requesting an advisory opinion except under the circumstances

speci�ed in Wis. Stats. § 19.59(5)(b).

(Ord. No. 2009-24, § 2, 12-14-2009)
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8/14/2018 McFarland, WI Code of Ordinances
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Secs. 2-274—2-282. - Reserved.
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VILLAGE BOARD SUMMARY SHEET

MEETING DATE: Monday, August 20, 2018
  

SECTION: Business
  

DEPARTMENT: Administration
  

CONTACT:
  

AGENDA ITEM: Discussion regarding review and updates to the Ethics Code 
contained within Chapter 2, Article VIII of the Village Code of 
Ordinances.

  

PREVIOUS ACTION:

 

ISSUE SUMMARY:

 

FINANCIAL/BUDGET IMPACT:

 

VILLAGE PLAN REFERENCE:

 

ORDINANCE REFERENCE:

 

BOARD, COMMISSION OR COMMITTEE RECOMMENDATION:

 

ATTACHMENTS:
1. Article VIII - Ethics Code
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8/14/2018 McFarland, WI Code of Ordinances

1/10

(a)

(b)

(a)

ARTICLE VIII. - ETHICS CODE

DIVISION 1. - GENERALLY

 

Sec. 2-792. - Statement of purpose.

The proper operation of democratic government requires that public o�cials and public

employees be independent, impartial and responsible to the people; that government

decisions and policy be made in proper channels of the governmental structure; that public

o�ce not be used for personal gain; and that the public have con�dence in the integrity of its

government. In recognition of these goals, there is hereby established in this Chapter a Code

of Ethics for all Village public o�cials and public employees, whether elected or appointed,

paid or unpaid, including members of authorities, boards, committees and commissions of

the Village, as well as any individuals who are candidates for elective o�ce as soon as such

individuals �le nomination papers with the Village.

The purpose of this Ethics Code is to establish guidelines for ethical standards of conduct for

all such public o�cials and public employees by setting forth those acts or actions that are

incompatible with the best interests of the Village and by directing disclosure by such public

o�cials and public employees of private associational, �nancial, personal or other interests

in matters a�ecting the Village. The Village Board believes that a Code of Ethics for the

guidance of elected and appointed public o�cials and public employees will help them avoid

con�icts between their personal interests and their public responsibilities, will improve

standards of public service and will promote and strengthen the faith and con�dence of the

citizens of this Village in their elected and appointed public o�cials and public employees.

The Village Board hereby rea�rms that each elected and appointed Village public o�cial and

public employee holds such position as a public trust, and any intentional e�ort to realize

substantial personal gain through o�cial conduct is a violation of that trust. The provisions

and purpose of this Ethics Code and such rules and regulations as may be established are

hereby declared to be in the best interests of the Village.

(Code 1998, § 2-5-1; Ord. No. 2007-02, 1-8-2007)

Sec. 2-793. - De�nitions.

The following words, terms and phrases, when used in this Article, shall have the meanings ascribed to

them in this Section, except where the context clearly indicates a di�erent meaning:

Anything of value. Any money or property, favor, service, payment, advance,

forbearance, loan, or promise of future employment, but does not include

compensation or expense reimbursement paid by the Village, gifts of nominal value,

[16]
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8/14/2018 McFarland, WI Code of Ordinances

2/10

(b)

(c)

(d)

(e)

(f)

(g)

(h)

(1)

(2)

(i)

honorariums, fees and expenses under the standards and reporting requirements set

forth in Wis. Stats. § 19.56, political contributions as regulated by Section 2-827, or

hospitality extended for a purpose unrelated to Village business by a person other than

a business.

Associational interest. An interest arising with reference to any organization in which a

person or a member of the person's immediate family is a director, o�cer or trustee, or

of which a person or a member of the person's immediate family is an authorized

agent, spokesperson or representative; or an interest arising out of an issue of a

political party in which a person or a member of the person's immediate family is a

member.

Business. Any corporation, partnership, limited liability company, proprietorship, �rm,

enterprise, joint venture, franchise, association, organization, self-employed individual

or any other legal entity which engages in pro�t-making activities.

Con�dential information. Any of the categories of information identi�ed in Wis. Stats. §

19.36, of the Wisconsin Public Records Law, including, but not limited to, matters

discussed by the Village Board or any Village Committee or Commission during portions

of meetings during which the Village board, authority, committee or commission was in

a duly convened closed session pursuant to Wis. Stats. § 19.85.

Con�ict of interest. Any situation in which a public o�cial or public employee has a real

or apparent incompatibility between personal, �nancial, or associational interests and

the discharge of professional or legal duties.

Financial interest. Any interest that shall yield, directly or indirectly, a monetary or other

material bene�t or loss to the public o�cial or public employee or to any person

employing or retaining the services of the public o�cial or public employee.

Gift of nominal value. A gift to a public o�cial or public employee in an amount or of

such character that cannot reasonably be expected to in�uence the actions of the

public o�cial or public employee.

Immediate family. An individual's:

Spouse; and

Relative by marriage, lineal descent or adoption who receives, directly or indirectly,

more than one-half of the relative's support from the individual or from whom the

individual receives, directly or indirectly, more than one-half the individual's

support.

O�cial action or o�cial act. Any action taken by a public o�cial or public employee

acting within the scope of their authority, including, without limitation, making,

seconding, or voting on motions, as well as participating in discussions or deliberations
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8/14/2018 McFarland, WI Code of Ordinances

3/10

(j)

(k)

(l)

(a)

(b)

(c)

(d)

on matters before the Village Board or before any authority, board, committee, or

commission established or appointed by the Village President or the Village Board

pursuant to the Code.

Personal interest. Any interest arising from blood or marriage relationships or from

close business, political or other associations, whether or not any �nancial interest is

involved.

Public employee. Any person excluded from the de�nition of a public o�cial who is

employed by, or is a compensated volunteer for, the Village.

Public o�cial. Those persons serving in statutory elected or appointed o�ces provided

for in Wis. Stats. Ch. 61, and all members appointed to authorities, boards, committees

and commissions established or appointed by the Village President and/or Village Board

pursuant to this Code, whether paid or unpaid.

(Code 1998, § 2-5-2; Ord. No. 2007-02, 1-8-2007)

State Law reference— De�nitions, Wis. Stats. § 19.42.

Sec. 2-794. - Statutory standards of conduct.

There are certain provisions of the Wisconsin Statutes which should, while not set forth herein, be

considered an integral part of any Code of Ethics. Accordingly, the provisions of the following Sections of the

Wisconsin Statutes, as from time to time amended, are made a part of this Code of Ethics and shall apply to

public o�cials and public employees whenever applicable, to wit:

Sec. 946.10. Bribery of Public O�cials and Public Employees.

Sec. 946.11. Special Privileges from Public Utilities.

Sec. 946.12. Misconduct in Public O�ce.

Sec. 946.13. Private Interest in Public Contract Prohibited.

(Code 1998, § 2-5-3; Ord. No. 2007-02, 1-8-2007)

Sec. 2-795. - Responsibility of public o�ce.

Public o�cials and public employees are agents of public purpose and hold o�ce or are employed for

the bene�t of the public. They are bound to uphold the Constitution of the United States and the

Constitution of this state and carry out impartially the laws of the nation, state and municipality, to observe

in their o�cial acts the highest standards of morality and to discharge faithfully the duties of their o�ces or

positions regardless of associational, �nancial or personal interest, recognizing that the public interest must

be their prime concern.

(Code 1998, § 2-5-4; Ord. No. 2007-02, 1-8-2007)
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8/14/2018 McFarland, WI Code of Ordinances

4/10

(a)

(b)

(c)

(a)

(b)

(c)

(d)

(1)

(2)

Sec. 2-796. - Dedicated service.

Public o�cials and public employees shall carry out their responsibilities in a manner that is

consistent with the work rules and performance standards established by the appropriate

authority.

Public o�cials and public employees shall not exceed their authority or breach the law or ask

others to do so, and they should work in full cooperation with other public o�cials and public

employees unless prohibited from so doing by law or by o�cially recognized con�dentiality

of their work.

Members of the Village sta� shall follow their appropriate professional codes of ethics. Sta�

members shall �le a copy of such professional ethics codes with the Village Administrator.

The Village Board shall notify the appropriate professional ethics board of any ethics

violations involving Village employees covered by such professional standards.

(Code 1998, § 2-5-5; Ord. No. 2007-02, 1-8-2007)

Sec. 2-797. - Fair and equal treatment.

Use of public property. No public o�cial or public employee shall use or permit the

unauthorized use of Village-owned vehicles, equipment, materials or property for personal

convenience or pro�t, except when such services are available to the public generally or are

provided as Village policy for the use of such public o�cial or public employee in the conduct

of o�cial business, as authorized by the Village Board, or by any authorized board, authority,

commission or committee, or by the Village Administrator.

Use of Village stationery. No public o�cial or public employee shall use Village stationery

except for the conduct of o�cial Village business.

Obligations to citizens. No public o�cial or public employee shall grant any special

consideration, treatment or advantage to any citizen beyond that which is available to every

other citizen. No public o�cial or public employee shall use or attempt to use their position

with the Village, or taken any o�cial action, to secure any advantage, preference or gain, over

and above their rightful remuneration and bene�ts, or for their associational, �nancial or

personal interest.

Political contributions.

No public o�cial or supervisor shall personally solicit from any Village employee, other

than an elected o�cial, a contribution to a political campaign committee for which the

person subject to this Chapter is a candidate or treasurer.

No public o�cial or public employee is precluded from engaging in political activity,

provided the activity does not interfere with normal work performance, is not

conducted during work hours, and does not involve the use of Village equipment,
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5/10

(3)

(4)

(a)

(1)

(2)

property, or other resources.

Public o�cials and public employees are speci�cally prohibited from seeking

contributions to political candidates during work hours and from directly or indirectly

coercing any person to contribute monetary or other types of assistance to any political

candidate, party, or purpose.

Public employees who are principally employed in positions that are �nanced in whole

or in part by federal loans or grants are subject to the provisions of the Hatch Act and

may not become political candidates in partisan elections to the extent prohibited by

the Hatch Act.

(Code 1998, § 2-5-6; Ord. No. 2007-02, 1-8-2007)

Secs. 2-798—2-817. - Reserved.

DIVISION 2. - CONFLICT OF INTEREST

 

Sec. 2-818. - Con�ict of interest.

Con�icts of interest undermine the con�dence of the public in the operations of Village government.

Accordingly, public o�cials and public employees are expected to conduct themselves in a manner that

avoids con�icts of interest, or the appearance of any impropriety in the discharge of their o�cial

responsibilities. The following speci�c responsibilities shall apply to all public o�cials and public employees:

Prohibited conduct.

No public o�cial or public employee of the Village, shall engage in any business or

transaction or shall take any o�cial action in regard to associational, �nancial or other

personal interest, direct or indirect, which is incompatible with the proper discharge of

o�cial duties in the public interest contrary to the provisions of this Chapter or which

would tend to impair independence of judgment or action in the performance of o�cial

duties.

Any public o�cial, or public employee who has an associational, �nancial or personal

interest in any matter pending before the Village Board or any authority, board,

commission or committee upon which the public o�cial or public employee has any

in�uence or input or of which the public o�cial or public employee is a member that is

to make a recommendation or decision on the pending matter shall disclose on the

record, orally or in writing, the nature and extent of such interest. Such public o�cial or

public employee shall not
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(a)

(b)

(c)

(d)

participate in debate or discussion or vote for adoption or defeat of such matter. If the

public o�cial or public employee wishes to comment as a private citizen, the public

o�cial or public employee shall remove to the audience.

(Code 1998, § 2-5-7(a); Ord. No. 2007-02, 1-8-2007)

Sec. 2-819. - Disclosure of con�dential information.

No public o�cial or public employee shall, without proper legal authorization, disclose con�dential

information concerning the property, government or a�airs of the Village, nor shall such information be

used to advance the �nancial or other private interests of the public o�cial or public employee or others.

(Code 1998, § 2-5-7(b); Ord. No. 2007-02, 1-8-2007)

Sec. 2-820. - Incompatible employment.

No public o�cial or public employee shall engage in or accept other employment or render service for

any person or entity, when such employment or service is incompatible with the proper discharge of their

o�cial duties or would tend to impair such public o�cial or public employee's independence of judgment or

action in the performance of their o�cial duties, unless otherwise permitted by law and unless disclosure is

made as provided in Section 2-830.

(Code 1998, § 2-5-7(c); Ord. No. 2007-02, 1-8-2007; Ord. No. 2009-24, § 3, 12-14-2009)

Sec. 2-821. - Gifts and favors.

No public o�cial or public employee shall accept or o�er to accept anything of value from

any person who, to their knowledge, is interested directly or indirectly, or is seeking an

interest, directly or indirectly, in any manner whatsoever in business dealings with the Village,

or from any person who conducts activities which are regulated by the Village, or from any

person who has interests which may be substantially a�ected by actions of the Village.

No public o�cial or public employee shall accept or o�er to accept anything of value or grant

in the discharge of their duties any improper favor, service, or thing of value.

Gifts received under unusual circumstances shall be referred to the Ethics Board within ten

days for recommended disposition or advisory opinion.

A public o�cial or public employee shall not accept hospitality if, after consideration of the

surrounding circumstances, it could reasonably be concluded that such hospitality would not

be extended were it not for the fact that the guest, or a member of the guest's immediate

family, was a Village public o�cial or public employee. Participation in celebrations, grand

openings, open houses, informational meetings and similar events that are open to the
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(a)

(b)

(a)

(b)

(c)

public are excluded from this prohibition. This Subsection shall not be construed to prevent

candidates for elective o�ce from accepting hospitality from citizens for the purpose of

supporting the candidate's campaign.

(Code 1998, § 2-5-7(d); Ord. No. 2007-02, 1-8-2007)

Sec. 2-822. - Representative private interests before Village agencies or courts.

Nonelected Village public o�cials and public employees shall not appear as the

representative of any private person (other than such person's self, such person's spouse or

minor children) before any Village agency, authority, board, commission, committee or the

Village Board if the public o�cial or public employee or any authority, board, commission or

committee of which the public o�cial or public employee is a member, has any jurisdiction,

discretion or control over the matter which is the subject of such representation.

Elected Village public o�cials may appear before Village agencies on behalf of constituents in

the course of their duties as representatives of the electorate or in the performance of public

or civic obligations. However, the disclosure requirements of Section 2-818 shall be

applicable to such appearances.

(Code 1998, § 2-5-7(e); Ord. No. 2007-02, 1-8-2007)

Sec. 2-823. - Ad hoc committee exceptions.

No violation of the con�ict of interest restrictions of this Section shall exist, however, where an

individual serves on a special ad hoc committee charged with the narrow responsibility of addressing a

speci�c issue or topic in which that individual, or the employer or a client of that individual, has an interest

so long as the individual discloses to the Village Board, orally or in writing, that such interest exists.

(Code 1998, § 2-5-7(f); Ord. No. 2007-02, 1-8-2007)

Sec. 2-824. - Contracts with the Village.

No public o�cial or public employee who, in their capacity as such public o�cial or public employee,

participates in the making of a contract in which such public o�cial or public employee has a �nancial

interest, direct or indirect, or performs in regard to that contract some function requiring the exercise of

discretion on the part of such public o�cer or public employee, shall enter into any contract with the Village

unless:

The contract is awarded through a process of public notice and competitive bidding;

The contract or activity is exempt from or otherwise deemed appropriate by Wis. Stats.

§ 946.13;

The Ethics Board waives this requirement after determining that it is in the best interest
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(a)

(b)

(c)

(a)

(b)

(c)

(d)

(e)

of the Village to do so.

(Code 1998, § 2-5-7(g); Ord. No. 2007-02, 1-8-2007)

Sec. 2-825. - Disclosure of certain �nancial interests.

All elected o�cials shall �le an initial statement and annually amend such statement on or

before May 1 if substantial changes have occurred in economic interests as de�ned and

limited to Section 2-826 within a time period speci�ed by the Ethics Board.

Within seven days after a person becomes a candidate for any elective Village o�ce, such

person shall �le a statement of economic interests with the Ethics Board.

No person required to �le a statement of economic interests under this Section who has not

complied with Subsection (b) of this Section shall have such person's name appear on the

ballot, take the oath of o�ce, or receive salary or compensation until such person �les such

statement of economic interests. The Village Clerk-Treasurer is directed to strike from the

ballot the name of any candidate who has not complied with Subsection (b) of this Section.

The Village Clerk-Treasurer shall withhold payment of salary or other compensation from any

o�cial who has not complied with Subsection (b) of this Section.

(Code 1998, § 2-5-7(i); Ord. No. 2003-02, § 29, 1-27-2002; Ord. No. 2007-02, 1-8-2007; Ord. No. 2017-12 , § 34,

6-26-2017)

State Law reference— Financial disclosure, Wis. Stats. § 19.43.

Sec. 2-826. - Form of disclosure.

A person �ling any statement of interests shall �le the statement on a form prescribed by the Ethics

Board and shall supply the following information:

The name and address of the person �ling and spouse (if any) of the person and all

names used in business or any professional practice;

The name of all business interests in which the person and/or spouse hold any o�ce or

directorship or own or control, directly or indirectly, more than two percent of the stock

or other ownership interest or an interest of $10,000.00, whichever is less, and all

names they use in business or any professional practice;

The names of the person's and/or spouse's sources of income of $10,000.00 or more

per year;

A description of all parcels of real estate within the Village and adjoining municipalities

in which the person �ling and/or spouse own any interest, including options to

purchase;

The name of all persons or creditors to whom the person �ling and/or spouse owe
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(f)

(g)

(h)

(a)

secured or unsecured debt of $10,000.00 or more, excluding debts in a personal

residence or real property used primarily for personal recreation purposes, credit card

debt, student loans and health-related debt;

Any business licenses issued by the Village to the person �ling and/or spouse, or to the

employer or business interest of the person and/or spouse;

The name and address of employers of the person �ling and/or spouse during the ten

years immediately preceding the �ling of the statement of interests, and a brief

description of the position held with the employer and the nature of the business of the

employer;

The name and address of all organizations of which the person �ling and/or the

person's immediate family are, or were, an o�cer or director.

(Code 1998, § 2-5-7(j); Ord. No. 2007-02, 1-8-2007)

State Law reference— Financial disclosure, Wis. Stats. § 19.45; form of statement, Wis. Stats. § 19.44.

Sec. 2-827. - Campaign contributions.

Campaign contributions shall be reported by all candidates for Village o�ce in strict conformity with the

provisions of the Wisconsin Statutes unless the candidate has applied for an exemption. Any campaign

contribution tendered to or accepted by a candidate subsequent to �ling a termination report with the

Village Clerk-Treasurer must be returned immediately.

(Code 1998, § 2-5-7(k); Ord. No. 2007-02, 1-8-2007; Ord. No. 2017-12 , § 35, 6-26-2017)

Sec. 2-828. - Employees covered by collective bargaining agreements.

In the event a public employee, covered under a provision of a collective bargaining agreement, is

allegedly involved in an Ethics Code violation, the terms and conditions set forth in the applicable collective

bargaining agreement shall prevail in the administration and interpretation of Article VIII of this Chapter.

(Ord. No. 2009-24, § 4, 12-14-2009)

Sec. 2-829. - Sanctions.

A determination that a public employee's actions constitute improper conduct under the

provisions of this Chapter shall constitute a cause for the Village to pursue suspension,

removal from o�ce and/or employment or other disciplinary action pursuant to applicable

law. Sanctions, including any disciplinary action, that may a�ect public employees covered

under a collective bargaining agreement will be consistent with the terms and conditions set
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(b)

forth in the applicable collective bargaining agreement. In addition, the Ethics Board may

seek forfeitures of not less than $100.00 nor more than $1,000.00 for each o�ense.

Forfeiture actions shall be processed through the McFarland Municipal Court.

A determination that a public o�cial's actions constitute improper conduct under the

provisions of this Chapter shall constitute a basis on which the possibility of removal

proceedings pursuant to Wis. Stats. § 17.13(3) may be commenced, or a basis for censure of

the public o�cial.

(Ord. No. 2009-24, § 5, 12-14-2009)

Sec. 2-830. - Outside employment.

No full-time public o�cial or public employee of the Village shall engage in other ongoing signi�cant

remunerative employment within or without the Village, provided that the Village Administrator may

approve such outside employment or activity if the Village Administrator �nds that it does not interfere or

con�ict with such public o�cial's or public employee's ability to perform their duties in an e�cient and

unbiased manner. Violation of this provision shall be grounds for removal from o�ce of any such o�cer or

public employee.

(Ord. No. 2009-24, § 6, 12-14-2009)

Secs. 2-831—2-871. - Reserved.
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